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Our Story So Far...

2018

First of its kind-The Whole
Housing Approach was
pioneered by the National
Domestic Abuse and
Housing Policy & Practice
Group, chaired by us, to
meet the needs of survivors
across all housing tenures
and support needs

2001

2018

2021

Our first Serious Death
Review (before Domestic
Homicide Reviews and DA
Related Death Reviews)

Co-founded the Faith &
VAWG Coalition, with
Restored, Respect, Muslim
Youth Helpline, Jewish
Women's Aid, Forward UK
and Latin American
Women's Rights Service 

Piloted the first Mentor
Court Project, and mapped
Courts across England

2002

2017

Our first Specialist
Domestic Violence Court
Coordination in
Hammersmith Magistrates
Court

Our Pathfinder project
brought together expertise
and funding for specialist
interventions to embed a
‘Whole Health’ approach to
domestic abuse in 8 sites
across England
 

2007

2016

Our first MARAC
Coordination across 3
London Boroughs

The Safety Across Faith and
Ethnic (SAFE) Communities
Project began

2009

Developed minimum
Housing standards, now
grown into Domestic Abuse
Housing Alliance (DAHA)

2011

Contributed to a domestic
violence,, health and
maternity project with
Imperial College Healthcare
NHS Trust

2022 2023 202420242022

Our "Crossing Pathways"
project aimed at improving
healthcare's response to
domestic abuse, pathways
for survivors, and develop
best practices. 

Our revamped Coordinated
Community Response offer,
with an experienced and
dedicated team 

Our Multiple Disadvantage
and Homelessness
programme strengthens the
response to survivors of
domestic abuse who are
also experiencing other
forms of severe
disadvantage

Enhanced our training offer
with our specialist trainers
and dedicated team

The Coaction Hub a
partnership with Asian
Women’s Resource Centre
works to strengthen the
CCR to improve responses
to Black and
Minoritized/global majority
survivors of domestic abuse
and harmful practices. 

2021

Coordinated the Harmful
Practices Operational Group
which focuses on
addressing harmful
practices, including "honour"
based abuse, forced
marriage, and FGM, through
research, resource provision
and partnership work 
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https://www.asianwomencentre.org.uk/projects-partnerships/coaction-hub
https://www.asianwomencentre.org.uk/projects-partnerships/coaction-hub
https://www.asianwomencentre.org.uk/projects-partnerships/coaction-hub
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OUR PRINCIPLES: · 

We commit to... Intersectional Feminism

WE WILL CHALLENGE INEQUITY COURAGEOUSLY IN
ORDER TO MOVE TOWARDS EQUALITY. 

WE WILL CALL EVERYONE, ESPECIALLY MEN AND
BOYS, TO ACTION RELATING TO MEN’S VAWG. 

WE WILL USE OUR STRATEGIC POSITION TO ADVOCATE
FOR WOMEN SUBJECTED TO GENDER-BASED
DOMESTIC ABUSE. 

WE WILL ALWAYS ACKNOWLEDGE THE WOMEN
WHO CAME BEFORE AND PAVED THE WAY FOR
US. 

WE WILL INCLUDE A DIVERSE RANGE OF SURVIVOR
VOICES IN OUR WORK. 

WE WILL SEEK OUT AND AMPLIFY THOSE WHOSE
VOICES ARE MARGINALISED AND SILENCED. 

WE WILL ADVOCATE FOR ALL PEOPLE SUBJECT TO
DOMESTIC ABUSE INTERSECTIONALLY, IRRESPECTIVE
OF THEIR IDENTITY. 

WE WILL STRIVE TO BALANCE POWER WITHIN
THE ORGANISATION IN LINE WITH OUR
PRINCIPLES

WE WILL ADVOCATE FOR MEN SUBJECTED TO
DOMESTIC ABUSE.

WE WILL WORK COLLABORATIVELY WITH THOSE WHO
SHARE OUR PRINCIPLES AND VALUES. 
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WE WILL USE OUR STRATEGIC POSITION TO CREATE
EQUITABLE PRACTICES AND PARTNERSHIPS,
DEFERRING EXPERTISE TO OUR BY AND FOR
PARTNERS. 

WE WILL MAINTAIN A LEARNING CULTURE THAT
REFLECTS ON ITS PROGRESS OPENLY.

WE WILL DEVELOP AN ANTI-RACIST WORKPLACE
CULTURE THAT IS SUPPORTIVE, EQUITABLE AND
TRAUMA-INFORMED.

OUR PRINCIPLES: · 

We commit to the
journey of
becoming anti-
racist and
acknowledge it as
a fundamental
pillar of who we
are.

We commit to... Anti-Racist Practice

WE WILL BE ACCOUNTABLE AND TRANSPARENT IN
OUR ANTI-RACIST PLANS AND ACTIVITIES.

WE COMMIT TO EDUCATION AND GROWTH THROUGH
PRINCIPLED ACTIONS, TRAINING AND REFLECTIVE
PRACTICE.
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A world where survivors
are believed, supported,
and empowered to rebuild
their lives.

1 2
A world where every
sector, service,
community, and
individual takes
responsibility for ending
domestic abuse.

3
A world where
perpetrators are held
accountable and
structural inequalities
are dismantled.
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Our mission is to enable professionals, communities, and
individuals to spot domestic abuse early and coordinate
efforts that empower survivors, their families, and their
children to be safe and build better futures. 

We call this a coordinated community response, which
enables survivors can get back onto their feet and recover
with access to the right support when they need it. 

We do this because, when it comes to domestic abuse,
‘falling through the net’ can mean death, life-changing
injury or illness, or children forever denied a decent start
in life.

We will do this with empathy for the trauma
created by this issue and the diversity of those who
suffer. We will respect people’s choices, collaborate
and celebrate successes. We will lead with
integrity, embodying honesty and courage, humility
and a commitment to our purpose. 

We will deliver our
mission by: 

Creating impact at an
individual level 

Inspiring change at a
local level 

Influencing at a
national level
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REACH

Reach as many survivors
of domestic abuse as
possible using our vital
coordinated community
response model by
continuing to incubate
and amplify approaches
that create improved
responses; focus on
prevention and early
intervention to reduce
domestic abuse and
MVAWG; transform
systems: breaking down
barriers, reducing
oppression and ensuring
accessibility for all
survivors.

REACH REACHDEVELOP

Develop best practices in
domestic abuse across
the system by designing,
developing, and
disseminating best
practice models in
partnership with first-tier
and by and for
organisations; continuing
to disseminate and
celebrate best practices
through our training,
consultancy, and
accreditation systems.;
developing research that
transforms practice using
local and global
knowledge and
partnerships.

SUSTAIN

Sustain our organisation
to ensure that our
mission can be delivered
by continuing to have
effective financial and
fundraising practices and
by developing and
maintaining a healthy
workplace culture
underpinned by our
feminist and anti-racist
principles.
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Look out and support our advocacy, research and
campaigns including ‘Blooming Strong’

Share resources or Partner with us

Spread the word and champion change ... 
possibly write to your MP

How you can help... 

Strategic Plan 2025-2030

Read and share our Strategy Join our CCR network - become a CCR Leader!

Attend one or more of our training courses

Gain accreditation!

Ask us to support your organisation to be aware
and supportive of DA and VAWG matters for your
staff

Donate or Fundraise

Become a Standing Together
Ambassador

Follow us, engage, react, re-post our socials

See our website www.standingtogether.org.uk for more details

Support your local By & For organisation 


